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1. mwm?%mmqmuﬂaqm (Strategic Risk : SR)
2. AMLABIM19ATUNNTRU (Finandial Risk : FR)
3. AnaAgaemunsURURNY (Operational Risk : OR)
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4. ANUFLNNAUNYVNY LazVBNIMUAKNTTLBIANT (Compliance Risk : CR)
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1. Setting and Infrastructure (SI) 1,500 AzKkUU 4. Water (WR) 1,000 Aty
2. Energy & Climate Change (EC) 2,100 AZuuu 5. Transportation (TR) 1,800 AskuU
3. Waste (WS) 1,800 AziLuu 6. Education & Research (ED) 1,800 AZLUY



Policy Focus/ Quick Win 2569-257 § | Siiaen -

1. Real-Time Data Area Analysis

2. Teacher Resource Produce & Develop

3. Design an Appropriate Technology/ Curriculum
to Solve the Problem of Area-Based Community
4. Health Care Learning Center All Ages

5. Nature - Life - Buddhism Center

6. Social Enterprise/SME/OPTOP for Area-Based
Communities and Environment

/. Workforce Development Plan

8. Workload for Workforce

9. SNRU Central Lab/Science Park

10. Low Waste/Carbon Clean/ Green University

TOR, Prof. SEETAWAN, T. (2026)
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EN-QA : European Association for Quality Assurance in Higher Education
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1. AU (Man)

2. {U (Money)

3. ’?a@’?ilwaﬂ (Materials)

4. N1359AN13 (Management)

NF$UIUNITUINT (Administration Process)

1. AN99kHY (Planning)

2. N59A8IANS (Organizing)

3. maﬁm‘%amsa‘%m% (Leading or Directing)

4. MImUAN (Controlling)
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-
AUN-QA : Asean University Network Quality Assurance
: mamﬁau%ﬁmw?& (Expected Learning Outcomes)
. S1U0aeLBEAYDWaNERNS (Programme Specifiation)
: Imqagwazﬁammﬁzﬁuamé’ﬂqm (Programme Structure and Content)

. NIIANTT8ULAEA15F0U (Teaching and Learning Approach)

1

2

3

4

5. ﬂ’]ﬁﬂﬁzLﬁuﬁgﬁﬂu (Student Assessment)

6. @mquﬂmﬂﬁaw&J"“;Gmmﬁ—a'm'ﬁé;;aau (Academic Staff Quality)

7. @mquﬂmmmaaﬁu-ﬁmﬂjﬂﬁ (Support Staff Quality)

8. @mmwéﬁauuazmﬁaﬁuawu (Student Quality and Support)

9. ?%QéwmammazmﬂLLazImqa;Nﬁugm (Facilities and Infrastructure)
10. mam‘%ma%qammw (Quality Enhancement)

11. wanas (Output)
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(Control Activities)
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AUREANTN (Productivity)
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UssEIMANI S99 duiiy
(Team Working)

AN TRAUMTHENTUY LY
(Human Resources)
G;Iﬁué’uv;u (Cost)
ausela (Revenue)

AR FUSIN5
(Administration)

A1z (Leadership)
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